
Identify the necessary steps that the University of Kansas would need to follow to adopt 
domestic partnership benefits for employees of the University.  

a. Note the sources of authority for any changes in benefits policy that might be 
recommended, e.g., changes in statute, Regents policy, or KU policy. 

b. Note how KU’s peer institutions have implemented domestic partnership benefits.   
c. Determine if there is evidence that domestic partnership benefits could affect 

KU’s competitiveness in recruitment and rates of retention of faculty and staff, 
giving particular attention to matters of diversity and equity. 

d. Report plan and recommendation for action to SenEx by Spring 2010. 
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